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Pursuant to the recommendation of the Superintendent of Schools, and on behalf of
the Personnel Committee, | hereby move the following Personnel and Administration
motions 1 - 4:

1. RESIGNATIONS

Revised 5/8/2018

A. Administration

1. Accept the resignation of Jeffrey DiLollo, Athletic Director/ Supervisor of
Health and Physical Education, to be effective June 30, 2018.

B. Certificated Staff

1. Accept the resignation for the purpose of retirement for Clare Carpluk,
Elementary School Teacher at Fernbrook School, to be effective November 1, 2018.

2. Accept the resignation of Brett Grunau, Special Education Teacher at Ironia
School, to be effective June 30, 2018.

3. Accept the resignation of Brooke Pasiak, Teacher of English at Randolph High
School, to be effective June 30, 2018.

4. Accept the resignation of Michelle Elberty, School Counselor at Randolph High
School, to be effective June 30, 2018.

5. Accept the resignation for the purpose of retirement for Karen Wozniak, Special
Education Teacher at Shongum School, to be effective July 1, 2018.

Revised 5/7/2018
6. Accept the resignation for the purpose of retirement for Kristen
Siebenhuhner, Teacher of Music at Randolph High School, Randolph Middle
School and Shongum School, to be effective July 1, 2018.

2. APPOINTMENTS

A. Administration

1. Approve the appointment of RTAA Staff identified on Attachment | for the 2018-
2019 school year; be it further resolved that salaries may be adjusted upon
completion of negotiations.

2. Approve the appointment of Gerald Eckert, School Business Administrator for
the 2018-2019 school year at the salary of $157,285.00 to be effective July 1, 2018
through June 30, 2019.
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3. Approve the appointment of Walter Curioni, Director of Special Services for the
2018-2019 school year at the salary of $153,427.00 to be effective July 1, 2018
through June 30, 2019.

B. Certificated Staff

1. Approve the appointment of REA Certificated Staff identified on Attachment Il
for the 2018-2019 school year; be it further resolved that salaries may be adjusted
upon completion of negotiations.

2. Approve the appointment of the following Substitute Spanish Teacher for the
2017-2018 school year at the rate of $266.20 per day, pending CHRU clearance and
completed employment paperwork:

Ruth Pulgarin

3. Approve the appointment of Alyssa Kloss, Registered Nurse at Ironia School for
the 2018-2019 school year at a salary of $53,240; be it further resolved that salary
may be adjusted upon completion of negotiations.

C. Support Staff

1. Approve the appointment of REA Secretarial Staff identified on Attachment 11|
for the 2018-2019 school year; be it further resolved that salaries may be adjusted
upon completion of negotiations.

2. Approve the appointment of REA Ramguard Staff identified on Attachment IV for
the 2018-2019 school year; be it further resolved that salaries may be adjusted upon
completion of negotiations.

3. Approve the appointment of REA Technology Staff identified on Attachment V
for the 2018-2019 school year; be it further resolved that salaries may be adjusted
upon completion of negotiations.

4. Approve the appointment of REA Custodial Staff identified on Attachment VI for
the 2018-2019 school year; be it further resolved that salaries may be adjusted upon
completion of negotiations.

5. Approve the appointment of REA Buildings/Grounds/Maintenance Staff
identified on Attachment VII for the 2018-2019 school year; be it further resolved that
salaries may be adjusted upon completion of negotiations.

6. Approve the appointment of Teamsters Staff identified on Attachment VIII for the
2018-2019 school year.
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7. Approve the appointment of William Cagle, Bus Dispatcher for the Randolph
Township Schools Transportation Department for the 2018-2019 school year,
effective August 30, 2018 through June 30, 2019 at the annual salary of $14,950.

3. INCREMENT WITHHOLDINGS

A. Certificated Staff

1. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 4013 identified on Schedule A are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

2. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 6647 identified on Schedule B are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

3. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 4576 identified on Schedule C are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

4. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 6335 identified on Schedule D are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;
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and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

5. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 6882 identified on Schedule E are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

6. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 4583 identified on Schedule F are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

Revised 5/8/2018

7. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 7223 identified on Schedule G are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

8. Resolved, pursuant to N.J.S.A. 18A:29-14, that the employment and adjustment
increments for Employee I.D. # 4649 identified on Schedule H are hereby withheld
for the 2018-2019 school year;

and be it further resolved, that said employee’s increments will not be restored in
future years unless and until formal action is taken by the Board;

and be it further resolved, that within ten (10) days, the Superintendent shall notify
the employee of this action and the reasons for same.

4. EXTRA PAY
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A. Support Staff

1. Approve that retired staff member Kleber Cedeno receive $5,837.30 in vacation
payout for the 2017-2018 school year; be it further resolved the amount may be
adjusted upon completion of negotiations.

2. Approve that retired staff member Kleber Cedeno receive $3,564.00 in sick day
payout for the 2017-2018 school year; be it further resolved the amount may be
adjusted upon completion of negotiations.



