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Pursuant to the recommendation of the Superintendent of Schools, and on behalf of 
the Personnel Committee, I hereby move the following Personnel and Administration 
motions 1-5: 
 
1.  RESIGNATIONS 
 
A.  Certificated Staff 
 
1.  Accept the resignation of Suzanne Greco, Special Education Teacher at 
Randolph Middle School, effective on or before October 29, 2018 if a replacement 
can be secured. 
 
B.  Support Staff 
 
1.  Accept the resignation of Norma Lopez, Paraprofessional at Fernbrook School, 
effective August 22, 2018. 
 
2.  Accept the resignation of Nicholas Sucameli, Paraprofessional at Randolph 
Middle School, effective August 18, 2018. 
 
2.  APPOINTMENTS 
 
A. Certificated Staff 
 
1.  Approve the appointment of Dana Levenback, Leave Replacement Elementary 
School Teacher at Ironia School, effective August 30, 2018 through approximately 
June 30, 2019 at a rate of $266.20 per day for the 2018-2019 school year, for the full 
assignment pending CHRU clearance, completed employment paperwork and P.L. 
2018, c.5 confirmation. 
 
2.  Approve the appointment of Matthew Gruby, Leave Replacement Teacher of 
Social Studies at Randolph High School, effective August 30, 2018 through 
approximately November 5, 2018 at a rate of $266.20 per day for the 2018-2019 
school year, for the full assignment pending CHRU clearance, completed 
employment paperwork and P.L. 2018, c.5 confirmation. 
 
3.  Approve the appointment of Lauren Davis, Leave Replacement Special 
Education Teacher at Shongum School, effective August 30, 2018 through 
approximately November 26, 2018 at a rate of $266.20 per day for the 2018-2019 
school year, for the full assignment pending CHRU clearance, completed 
employment paperwork and P.L. 2018, c.5 confirmation. 
 
4.  Rescind the appointment of Ana Moriarity, Leave Replacement Elementary 
School Teacher at Fernbrook School, effective August 29, 2018. 
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5.  Approve the appointment of Matthew Bergman, Special Education Teacher at 
Randolph Middle School, effective August 30, 2018 through June 30, 2019 at a 
salary of $60,140 (Level BA+30/Step 2) for the 2018-2019 school year pending 
CHRU clearance, completed employment paperwork and P.L. 2018, c.5 
confirmation. 
 
B.  Support Staff 
 
1.  Approve the appointment of the following Cafeteria/Recess Aides for the 2018-
2019 school year at the rate of $15.00 per hour: 
 
Name Location 
Natasa Petreska Shongum 
 
2.  Approve the appointment of Glorimar Hernandez-Bosques, Paraprofessional at 
Randolph High School effective on or about August 30, 2018 through June 30, 2019 
at a salary of $22,259 for the 2018-2019 school year, pending CHRU clearance, 
completed employment paperwork and P.L. 2018, c.5 confirmation; be it further 
resolved that salary may be adjusted upon completion of negotiations. 
 

Revised 9/4/2018 
 
3. TRANSFERS 
 
A. Support Staff 
 
1.  Approve the transfer of the following Paraprofessional Staff for the 2018-2019 
school year: 
 
Name From To 
Damaris Koo SH FB 
Paul Russomano RMS SH 
Anjana Choudhary CG IR 
Akira Ford IR RMS 
Michael Valvano RMS RHS 
Andrea Carlucci CG IR 
Youngsuk Paust RMS IR 
Michelle DeMayo FB IR 
Briana Rhinesmith CG RMS 
Brianna O’Brien CG IR 
Brandon Jefferson RMS RHS 
Joshua Corpuz CG RHS 
Marion Anderson RMS FB 
 
4. LEAVES OF ABSENCE 
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1.  Approve that employee I.D. #4356 identified on Schedule A, be placed on paid 
administrative leave effective August 30-31, 2018; be it further resolved the entire 
leave is with benefits. 
 

Revised 9/4/2018 
 
5. MERIT GOALS 
 
A.  Administration 
 
1.  Approve Ms. Jennifer Fano’s qualitative and quantitative merit goals for the 
2018-2019 school year, pending approval by the Executive County 
Superintendent.   
 


